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Work with campus 
partners to ensure 

safety and well-being 
of all ISU community 

members

Advise departments 
in creating safe and 

successful events 
and programs

Insurance

Claims, accidents, or 
incidents Minors on Campus

Volunteer Services 
Agreements and 

Background Checks

The Role of Risk Management



GOOD PLANNING WILL 
PROTECT PARTICIPANTS, 
EMPLOYEES, AND THE 
UNIVERSITY AS A WHOLE



GOOD PLANNING
 Contact Risk Management early in the planning process

 Reach out to subject area experts (EHS, Public Safety, Grounds, etc.)

 For Example: Does your activity or event include the use of a 
potentially harmful chemical? Will a substance in use potentially reach 
storm drains? Could your event cause traffic concerns? If 
transportation is being provided by ISU, do you have an Authorized ISU 
driver? If a third-party is hosting an event, do you have a Facilities Use 
Agreement in place?

 Train Employees & Volunteers and provide ground rules for participants

 Develop an Assumption of Risk with Risk Management

 Work through Risk Management Event Questionnaire





ALCOHOL AT EVENTS

Federal Law

State Law

SBOE Policy

Local Law

ISU Policy

Division 
Policy
Dept.



ALCOHOL POLICIES

SBOE Policy

ISU Alcohol Beverage Permitting Policy
 Decisions to allow possession, consumption, sale, and service of Alcoholic Beverages 

must be consistent with the proper image and mission of the University.
 Must be complementary and not sole purpose of event
 University will generally not approval permit for an event focused on 

undergraduates
 Have procedures to prevent underage individuals from consuming alcoholic

beverages
 Advertisements or invitations should be focused on nature of event, not on 

alcohol.

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Alcoholic-Beverage-Permitting-ISUPP-1040.pdf


ALCOHOL POLICIES
ASISU Bylaws
 C.E.A.S.A.R. (Club Efforts Are Supplemented and Rewarded) funding shall be used to supplement 

funds obtained through club efforts.
 All ASISU monies shall be used in accordance with university policies.
 This applies to both on and off-campus events for students.
 Must understand that funds were obtained through student dollars.

Restrictions
 Lodging expenses may be funded up to 1/3 of the double-occupancy rate (students may lodge 

singularly if there is a gender conflict).
 Travel (airfare, van rental, and gasoline) may be funded up to the state per diem rate for ground 

travel, and up to 1/3 of actual expenses for air travel.
 Clothing, uniforms, and supplies shall not be purchased with ASISU monies unless the articles stay 

within the club.
 Alcohol, firearms, and ammunition shall not be purchased with ASISU monies.



ASSUMPTION 
OF RISK

Assumption of Risk vs. 
Waiver of Liability

When an Assumption of Risk 
is needed

Process & Timeline





See Risk Management as a resource at the 
beginning of planning, rather than a roadblock 

at the end of planning.



REPORT HAZARDS

All members of the ISU community should feel empowered to 
report any hazards that may pose risk across campus.

Risk Management will work with Environmental Health & Safety, 
Public Safety, Facilities and/or any other relevant departments to 
ensure resolution. 



INSURANCE

Self Insured 
through State Risk 

Tort Claims Cap of 
$500,000

In the event of loss 
or potential loss, 
reach out to Risk 

Management



ADDITIONAL 
INSURANCE

Volunteer vs. Participant vs. Employee

TULIP Special Events Coverage for 
third-party vendors

Foreign Travel Insurance



PROTECTION OF 
MINORS



POLICY 
REQUIREMENTS

Become familiar with Minors on Campus Policy

Submit an Event Acknowledgement and 
Certification Form

Volunteers working with minors typically must 
complete a background check through Risk 
Management

All employees, volunteers, and students that will 
be working with minors should be trained on 
policy requirements. 





BEST PRACTICES & 
PRINCIPLES WHEN 
WORKING WITH MINORS



 Report signs of minor abuse, neglect, or exploitation to 
Public Safety, Risk Management, and/or local law 
enforcement

 Inspect location of event or activity for obvious 
hazards to minors

 Always keep minors in reasonable line of sight 

 Provide name tags or other form of identification

 Provide clear pickup and drop off instructions to 
parents or guardians

 Have a plan for emergencies and keep parent or 
guardian emergency contact information easily 
accessible.

The 
“Do’s”



 Do not be alone with a minor. If necessary for event 
purposes, it should be observable and interruptible

 Do not engage minors in romantic, sexual, abusive, 
violent or inappropriate conversations or activities

 Do not meet with minors outside of established times 
for event activities

 Do not touch a minor in a manner that is 
unwelcome, or that a reasonable person could 
interpret as inappropriate. Touching should only be 
in the open and in response to the minor’s needs, for 
a purpose that is consistent with the event, and/or 
for a clear educational, developmental, health, or 
safety related purpose

 Do not communicate with minors through email, text 
message, or social media, unless necessary for event 
purposes and another adult is copied in the 
communication

The “Do 
Not’s”



AMERICAN CAMP ASSOCIATION 
SUPERVISORY RATIOS

MINOR 
AGE

ADULT-TO-
MINOR RATIO: 

OVERNIGHT 
EVENTS

ADULT-TO-
MINOR 

RATIO: DAY 
EVENTS

4 – 5 1:5 1:6

6 – 8 1:6 1:8

9 – 14 1:8 1:10

15 – 17 1:10 1:12



REPORT SIGNS OF MINOR ABUSE OR NEGLECT

In accordance with state law, all individuals are required to 
report immediately to either law enforcement or Idaho 

Department of Health and Welfare.

Public Safety (208) 282-2911
Emergency Services 911

IDHW (208) 334-5437

If you suspect an immediate danger, take action to ensure safety 
of the minor. Reasonable suspicion is sufficient. Use your best 

judgement while understanding context.





WE ARE ALL RISK 
MANAGERS.



QUESTIONS?
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