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I. INTERNSHIP OVERVIEW 
 

Public health practice is an integral part of the Master of Public Health (MPH) degree at the 
Idaho State University’s Masters of Public Health Program. The requirement for an approved, 
supervised internship applies to all MPH students.  

   
 Purpose  

 
An internship provides the opportunity to integrate classroom learning and practice in a public 
health work environment. The intern contributes to a community's resources and to the 
solution of public health problems while developing personal confidence and leadership as a 
public health professional.  

 
A planned, supervised internship and the preparation leading to it foster professional 
development in several areas:  
 

 The application of public health core knowledge and specialty skills  

 The development of new practice-based skills  

 Attention to professional self-assessment and personal growth  
 
Emphasis is placed on demonstrating an awareness of how the intern’s activities and projects 
are part of a larger public health context.  
 
A practice experience provides an important first step to a career in the field if a student has 
little or no prior experience. If the student has extensive experience or advanced degrees in 
other fields, they have the opportunity to apply existing skills at a higher level and to develop 
new professional skills in public health.  
   
Academic Requirements  

 
The ISU MPH Program requires students pursuing the MPH degree to complete a supervised 
internship while registered at Idaho State University.  The internship follows the first year of 
academic study in public health.  The student must have at least 18 graduate credit hours 
before being eligible for an internship.  You must be enrolled in MPH 655 for three credits.  
The internship must consist of at least 150 hours of supervised work.  A list of approved 
worksites is included in the back of this handbook.  However, it is recognized that internships 
may emerge in other agencies and worksites in the community and the list is not restrictive.  
However, other sites selected for an internship must be approved by the MPH Director or MPH 
Faculty. 
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To receive academic credit, students need to complete three assignments: 

 
Assignments:                                                                           

 
 Set up Internship Agreement  
 Mid Point Review   
 Final Evaluation     

 
These internship assignments engage students in a process of goal setting, self-evaluation and 
critical reflection on the links between theory and practice.  Evaluation of the internship will be 
based on input from the site supervisor.  Grading will be on a satisfactory/unsatisfactory basis. 
 
Procedure for Establishing the MPH Internship 
 
The following procedures will be followed by all students who are planning to register for an 
internship.  Prior to registration the student needs to: 
 

1.  Contact your Advisor to determine eligibility and to receive a brief orientation to the 
Internship process. 

2. Print a copy of the MPH Internship Handbook from the ISU MPH Program’s website. 
3. Fill out a student Bio-sketch (Appendix A).  This can serve as a negotiation tool when 

setting up any agreements with the Preceptor. 
4. Select site and meet with site contact person or Preceptor to get accepted and set up 

duties and /or work projects. 
5. Fill out Appendix B, the approval form, and obtain signatures of advisor and site 

Preceptor; the student needs to sign the form as well. 
6. Provide the MPH Director with the signed approval form. 
7. If necessary obtain an add card from the MPH Director to add the Internship class for 3 

credits. 
8. Purchase ISU Student Malpractice Insurance (currently $15.00) at the Cashiers Office in 

the main lobby of the ISU Administration Building, and provide proof of purchase to the 
MPH Director. 

 
After registration the student must: 
 

1. Provide the MPH Internship Preceptor with time sheets for their signature on a monthly 
basis.  Times sheets must be signed by the Preceptor to be valid.  Make a copy for 
yourself.  Begin documenting hours worked using the time log (Attachment C) by filling 
out the time worked and basic work activities (e.g., meetings, project, reports, research 
and any other activities required to complete a task). 

2. When you have met the 150 hours required to complete the internship set up a one to 
one interview with the MPH Director.  You need to turn in your time log with the 
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Internship Field Work Evaluation Form (Appendix D) and the Evaluation of the Internship 
Site (Appendix E).   

 
Roles and Responsibilities 

 
Role of the Organization and the Preceptor  

 
The sponsoring organization agrees to provide a preceptor to oversee the student’s internship.  
The preceptor should have expertise in assigned project areas, experience and status within the 
organization, and an interest and competence in supervising and mentoring.  As a mentor, the 
preceptor shares organizational values, experiences and contacts with the student to facilitate a 
successful public health practice internship.   
 
The preceptor provides an orientation to the organization and to the student's specific 
projects.  This may include: 

 describing the organizational mission and vision 

 introducing the intern to key people within the organization 

 arranging informational meetings with key personnel in student’s area of interest 

 providing information about the target population  

 reviewing organizational policies and procedures 

 familiarizing the intern with office equipment and procedures 
 
Projects assigned to the student should meet the organization’s needs as well as the student’s 
learning objectives. The preceptor and supervisors assist the student by providing access to the 
resources needed to complete the work.  The student is encouraged to apply classroom 
learning.  An ideal project allows the student to take initiative, work on a team and work with 
other disciplines. 
 
The student benefits from attending meetings with management and other leaders within the 
organization and in the community to gain a better understanding of the broader context of the 
organization.  The preceptor is encouraged to invite the student to observe special meetings 
and attend inservice trainings throughout the internship. 
 
The preceptor meets with the student on a regular basis to discuss progress on projects and 
learning, as well as any issues that may arise as a result of the student's activities. Frequent 
feedback on both strengths and areas for improvement is crucial to the student’s professional 
development. 
  
If the student has been assigned a supervisor for the project who is not the preceptor, then the 
preceptor and supervisor will work together to provide the necessary guidance and feedback 
for the intern.  Joint meetings to discuss projects and progress may be helpful. 
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As an option, conducting informational interviews with key individuals in the organization is 
another important way for students to gain a broad public health perspective and professional 
confidence. 
 
Student's Role and Responsibilities 
 
The internship provides exposure and access within organizations that graduates may not 
otherwise have the opportunity to experience during the early years of their public health 
careers.  The student is expected to function as a professional, which is reflected in the projects 
and activities performed and in relationships with the organization's administrators and other 
staff.  The student is responsible to the preceptor for agreed upon projects and work duties.   
 
Students are expected to:  

 assist the preceptor with management of the internship experience  
 provide professional quality work  
 comply with the policies and procedures of the organization  
 integrate within the structure of the organization 
 take initiative in designing or implementing a project  
 complete academic and professional assignments related to the placement 

 
Field Supervisor's Role and Responsibilities 
 
Each student is assigned a Field Supervisor who assists the student in identifying professional 
and career objectives, clarifying learning objectives and identifying appropriate internship sites.  
There is one Field Supervisor in Pocatello (Larry Murillo) and one in Boise (Galen Louis).  The 
Field Supervisor can assist the preceptor in his/her role as educator, supervisor and mentor, 
and can provide technical assistance and access to the University’s academic resources when 
requested. 
 
The Field Supervisor visits the site to assess student progress and discuss internship progress 
and other areas of interest to the preceptor and student.  A phone conference is held when a 
site visit is not possible.  The Field Supervisor is available by phone or e-mail throughout the 
internship to answer questions or to assist in the resolution of any problems. 
 
Non-discrimination Statement 
 
Idaho State University in accordance with applicable State and Federal laws and University 
policy, does not discriminate on the basis of race, color, national origin, religion, sex, disability, 
age, medical condition (cancer-related), ancestry, marital status, citizenship, sexual orientation, 
or status as a Vietnam-era veteran or special disabled veteran.  The University also prohibits 
sexual harassment.  This nondiscrimination policy covers admission, access, and treatment in 
University programs and activities.  
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II. INTERNSHIP AGREEMENT 
 

Purpose and Process 
 
The Internship Agreement is developed during the first two weeks of the internship by the 
student in consultation with the preceptor and Field Supervisor.  
 
The Internship Agreement describes and defines the working relationship between the student 
and the organization.  It integrates the student’s learning objectives and interests with the 
needs and opportunities of the site.  This agreement is not a legal contract, but rather a tool for 
communication, monitoring, and evaluation of the practice experience.  It may be modified 
during the internship by agreement among the student, the preceptor, and the Field 
Supervisor. 
 
The Internship Agreement consists of: 
 
 a. Specifications  

Name of student, organization, preceptor, start and end dates, stipend amount, work 
study (if involved), other compensation (such as conference, training, transportation, 
relocation allowances), preceptor/student meeting frequency, and other logistics, 
working conditions or site requirements. 

 
 b. Scope of Work 
  A work plan detailing the student's learning objectives, proposed activities, 
  evidence of learning/products, and timeline.  The learning objectives are  
  key in tying the student’s academic learning with the practice skills  
  and knowledge they gain during their internships.  Further details on the 
  learning objectives are provided below. 
 
 c. Brief Description of Primary Projects 
 
 d. Expected Product  
 A finished product the student delivers to the site during the internship. 
 Examples:  Report, web page, computer program, publication. (Note: these are 
 not part of the final assignment) 
 
 e. Signatures and Date 
  Student, Preceptor, and Field Supervisor 
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The MPH Program has developed a recommended format for the Internship Agreement in 
Appendix B.  The student may use this or another format that conveys the elements of the 
internship. 

 
Internship Agreement in a concise, understandable manner that allows the student and 
preceptor to monitor progress and make necessary adjustments.  The Field Supervisor can 
provide examples of Internship Agreements from previous interns to assist the student in 
determining an appropriate format.   
 
Learning Objectives in a Practice Setting  
 
The model provided by the student self assessment of professional skill competencies and 
academic practice categorizes students’ learning into five related areas as described below (see 
Attachment A).  The Internship Agreement should include objectives in most of these areas. 
 
1. Public Health Skills and Competencies 

The technical skills and competencies required to be effective in a public health workplace 
and in the student’s specialty area.  These may include basic research, program planning 
and evaluation, policy, fiscal functions and computer skills. 

  
2. Core and Specialty Knowledge 

The core and specialty knowledge of public health and how it is applied in improving 
population health including in-depth knowledge of specific public health issues and specific 
populations. 
 

3. Leadership Skills and Abilities 
The art of integrating public health knowledge, theory, and practice and the ability to have 
an impact on the environment as a public health professional.  This includes critical thinking, 
problem-solving, interdisciplinary teamwork, cultural competence, decision-making, 
communication and leadership. 
 

4. Context and Environment 
Systems and contexts within which public health organizations and professionals function, 
including funding sources, public policy, external relationships, social and economic 
inequalities, market trends, and other historical and current influences on public health.  
Organizational objectives include gaining work experience in a specific sector, organization, 
and work setting. 
 

5. Personal and Career Development 
General skills and knowledge which are essential to success in any professional field, such as 
organizing a complex job, working independently and as part of a team, setting goals and 
monitoring performance, assessing personal strengths and challenges.  This includes 
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exploring specific career interests, identifying trends and opportunities, developing 
networks, becoming familiar with occupational literature and associations.  

 
 

Tips for Writing Learning Objectives 
 

Learning objectives form the basis of the Scope of Work and are written as measurable 
statements of the results the student wishes to achieve. A learning objective is a concise, 
measurable, and understandable statement of a change in competency, skill, knowledge, or 
understanding the student plans to gain.  Learning objectives are written in the present tense 
and use action verbs which describe how learning will be demonstrated.   
 
It is important to define the level of mastery which will be obtained when defining the 
outcome, e.g., identifying an issue vs. analyzing the issue, listing problems vs. evaluating 
problems.  Clearly defined learning objectives are the foundation of a strong and successful 
internship.   
 
Prior to beginning the internship, the student will have worked with the Field Supervisor, 
completing a self-assessment and preparation process.  This includes writing broad learning 
objectives which help to refine and focus the student’s areas of interest.   

 
The student works with the preceptor during the first two weeks of the internship to tailor the 
learning objectives to the specifics of the site and anticipated projects.  
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III.  MID-POINT REVIEW & EVALUATION 
 
 

Purpose 
 
The Mid-Point Review and Evaluation is a conference to ensure the internship experience is 
meeting the student’s and preceptor’s needs and expectations.   The purpose of the review is 
to: 
 • assess progress in achieving work assignments and learning objectives, including  review 

of personal and professional growth and development 
 • identify and discuss learning issues, strengths and challenges, resource needs  which 

have emerged during the internship 
 • update the Internship Agreement to reflect any changes 
 
Participants: Student, Field Supervisor, Preceptor, Project Supervisor (optional) 
 
Facilitator: Student 
 
Topics/Agenda: Proposed by student, consensus by participants 
 
Duration: 30-60 minutes, as needed 
 
Location: On site, location arranged by student; phone conference if on-site visit 
not possible 
 
The review is a time for reflection and feedback on how the internship is working out for the 
student, the preceptor, and the organization.  As facilitator, the student chooses a format for 
discussion which will promote a substantive and open exchange.  While the format and content 
may vary, the ultimate goal of the Mid-Point Review and Evaluation is to help ensure that the 
internship is on track in providing a valuable learning experience for the student and that the 
student is making a contribution to the organization.   
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IV. EVALUATION OF INTERNSHIP SITE 
 
 

Purpose 
 

The purpose of the internship site evaluation is to allow the student reflect on the practice 
experience.  This is an opportunity for the student to describe what was done, what was 
learned, and to place the experiences within the context of the organization, the community 
and the MPH program.  The student should think creatively about his/her contribution to the 
profession and the professional value of the placement.  The following outline is a guide.   
 
The final evaluation should be drafted within two weeks before the end of the internship so 
that the preceptor can review it to assure that the information is accurate prior to submission 
to the Field Supervisor. 
 
The Final Evaluation has the following three (3) sections. 
 

1. Organization Profile 
 

The Organization Profile is intended to reflect the student’s understanding of the site based 
on their experience.  It will be made available to future students considering the 
organization as a potential internship site.  Information to be included: 

  a. Name and location of the organization, division or department in which the student 
worked 

b. Preceptor’s name and title 
c. Project supervisor’s name and title, if applicable 

  d. Student’s position in the organization with a brief explanation of why the student 
chose the internship site and project  

  e. Mission/purpose and goals of the internship site 
  f. Organizational structure, e.g. organizational chart, departments, qualifications or 

background of key professionals  
  g. Programs and services offered 
  h. Population(s) served including pertinent demographic/census information. 

i. Relationship of this organization to other regional, state or national  
  organizations 
 
     2.  Organizational Analysis 

Factors determining policies and programs and the ability of the organization to fulfill its 
mission such as trends, recent changes internally or externally that might enhance or 
hinder the ability to proceed as planned.  The organizational analysis may be made 
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available, with permission, to students considering an internship at the site in the 
future. 

 
3. Evaluation of the student’s performance 

 
The evaluation is a reflection for the student on the internship experience itself.  The 
student may find it helpful to prepare this prior to meeting with the preceptor for the final 
evaluation.  Reviewing the Internship Agreement will be helpful in preparing this part of the 
assignment.  The evaluation may be made available, with permission, to students 
considering an internship at the site in the future.  Areas to be addressed include: 

a. How successful the student was in achieving the learning objectives  
 and scope of work 
b. Key competencies and skills the student developed 
c. Any unexpected accomplishments 

   d. Impact of the experience on the student’s personal and professional 
development   

   e. Resources and contacts the student developed for future use 
   f. Recommendations to future students preparing for an internship: What would the 

student do differently?  What was the student glad s/he did? 
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APPENDIX A 
Idaho State University 

Master of Public Health Program 
Student Bio-Sketch 

 
 

This form will assist us in matching you to an appropriate internship site to meet both our 
interests and skills as well as those of the internship site. This form will be shared with potential 
internship sites.  When complete, EMAIL an electronic copy to Maria Gifford at 
giffmari@isu.edu.   
 
 
Name: _________________________________ Date: _________________ 
 
Phone: ____________________   Email:  ______________________ 
 
Campus:   Ǐ Pocatello 
  Ǐ Boise 
  Ǐ Idaho Falls 
 
Date Accepted into the MPH Program (Semester/Year):  _______________________ 
 
Semester in the Program/# of Units completed:  _______________ 
 
Please complete the following in essay format.  Please limit your answers below to a total of 
ONE PAGE for both narratives. 
 
 
Personal Statement and Expectations for Internship (Brief summary of experience, description 
of character, expectations for internship): 
 
 
 
 
 
 
Career Objectives: 
 
 
 
 
 
 
 
 
 
 
 
 
Previous Degree(s)/Major(s):     ___________________________________ 
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Course work taken to date (completed or enrolled in this semester): 
 
___ HE 560 Health Behavior Change Theory 
___ HCA 573 Marketing for Health Care Organizations 
___ PHIL 600 Ethics in Health Care 
___ MPH 601 Applications in Epidemiology 
___ MPH 602 Biostatistics 
___ MPH 604 Social and Cultural Perspectives of Health 
___ MPH 605 Leadership, Policy and Administration 
___ MPH 606 Environmental Health 
___ MPH 607 US and Global Health Systems 
___ MPH 608 Technical Applications for Public Health 
___ MPH 609 Seminar in Public and Community Health 
___ MPH 620 Health Planning and Program Evaluation 
___ MPH 632 Community Health 
___ MPH 640 Research and Writing 
___ MPH 655 Internship  (topic) ___________________________________ 
___ Other: ____________________________________________________ 
 
Computer Skills/Languages (Rate 1= Highly proficient, 2 = Proficient, 3 = Familiar, 4= No 
experience): 
 
___ Excel 
___ SPSS 
___ MSWord 
___ SAS 
___ Powerpoint 
___ Epi-Info 
___ Desktop Publishing/Quark 
___ Other computer applications (please specify) ________________ 
___ Other Language (please specify)                    ________________ 
 
Performance Areas of Interest: (Check all that apply) 
___ Program/Event Planning/Strategic Planning 
___ Program/Event Evaluation 
___ Data Manipulation and Analysis 
___ Oral Presentation 
___ Report Writing 
___ Survey Development 
___ Community Workshops 
___ Professional Workshops 
___ Other 
 
 
Topical Areas of Interest: 
___ Chronic diseases (i.e. diabetes, cancer, CVD) 
___ Infectious diseases (i.e. West Nile, HIV/AIDS) 
___ Intentional/Unintentional Injuries (i.e. Domestic violence, public safety) 
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___ Health Disparities (i.e. Racial/Ethnic, Rural/Urban, Low SES, GLBT) 
___ Health Planning and Policy Development (i.e. Legislative, Departmental, Insurance, 
 Protocols) 
___ Medicare and Aging Issues (i.e. gerontology, access) 
___ Substance abuse 
___ Epidemiology 
___ Environmental Health (i.e. human health effects of environmental factors) 
___ Health Administration (i.e. cost-benefit, operations research, finances, monitoring) 
___ Medical Care (i.e. organization of and delivery of medical care) 
___ Population, family planning & reproductive health 
___ Health education and promotion 
___ Statistics 
___ Occupational Health and Safety 
___ Social Work 
___ Maternal and child health 
___ Mental Health 
___ Oral health 
___ Food and nutrition 
___ International Health 
___ Disabilities 
___ Ethics 
 
___ Other___________________________________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Internship Bio-sketch 8.02.09 
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APPENDIX B 

 
DEPARTMENT OF HEALTH AND NUTRITION SCIENCES 

PRACTICUM/INTERNSHIP APPROVAL FORM 
 

Name:                                        E-mail: ________________  
                                                          
Student Number:          Semester of Internship: _____________    
                            
Number of Credits:  ______            Internship Site:  _________________________________                                                                        

 
 

Internship Objectives:     
   
1. 
2. 
3. 
 
Planned Activities:        
 
1. 
2. 
3. 
4. 
5. 

                                                                                                                    
 
 

                                                                                                Date:      _____                     
Student 
 
                                                                                                Date: ________                    
Site Supervisor (Preceptor) 
 
                                                                                                Date:           ___                   
MPH Field Experience Supervisor 



 

17 
 

Appendix B 
 

FIELD EXPERIENCE COORDINATOR INFORMATION FORM 
 
 
INTERN: Name:                                                                                       

Phone:                                                                                      
E-mail:             
                                                                                                          

INTERNSHIP SITE: (Include full mailing address) 
  Name: 
  Address: 
 
 
INTERNSHIP SUPERVISOR: 
 

Name:                                                                 
Phone:                                             
E-mail:                                                                                                                     

 
SEMESTER/YR:   
                                                                                                                              

Tasks/Activity Estimated Task 
Period 

Estimated 
Hours 

   

   

   

   

   

   

                                                                                                                   
ESTIMATED COMPLETION DATE:            
                                                                              
BRIEF DESCRIPTION OF INTERNSHIP:                                                                                  

 
 
 
 
 
 

_______________________________________________ ___/___/___    
  Signature (Student)        Date 
 
_______________________________________________ ___/___/___    
  Signature (Preceptor)       Date 
 
_______________________________________________ ___/___/___    
  Signature (Preceptor)       Date 
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APPENDIX C 
MPH INTERNSHIP MONTHLY WORK LOG 

 

DATE # HOURS WORKED DESCRIPTION OF TASKS PERFORMED 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

 
 

TOTAL HOURS WORKED:_______   DATE:_______________ 
 
 

STUDENT SIGNATURE:__________________________________________ 
 
 

SITE SUPERVISOR SIGNATURE:__________________________________ 
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APPENDIX D 
 

INTERNSHIP FIELD WORK EVALUATION FORM 
 

Please evaluate each of the areas of the student’s performance cited below as completely and candidly 
as you can.  Place an X in the box that reflects your evaluation.  Your responses will be shared with the 
student for performance feedback. 

 
Name of Intern:     ________________________                                                                                                                            
Name of Supervisor:    ____________________                                                                                                                 

              
Areas of  Performance 

 

 
Excellent 

 
Good 

 
Average 

 
Other 

 
N/A 

 
A.  Work Habits 

  
 
 

 
 

 

 
      1.  Is on time. 

  
 
 

 
 

 

 
2. Observes the rules of the                             

organization. 

  
 
 

 
 

 

 
      3.  Is cooperative. 

  
 
 

 
 

 

 
1. Appears neat, presentable, and                  

properly dressed. 

  
 
 

 
 

 

 
      5.  Completes assignments on time. 

  
 
 

 
 

 

 
6. Is receptive to constructive 

           criticism and accepts authority. 

  
 
 

 
 

 

 
B.  Relationships With People 

  
 
 

 
 

 

 
      1.  Gets along with co-workers. 

  
 
 

 
 

 

 
      2.  Gets along with supervisors or 

           others in positions of authority. 

  
 
 

 
 

 

 
3. Interacts well with people from                   

outside the organization (clients,                  
patients, community members,                    
etc.).  

  
 
 

 
 

 

 
4. Works effectively as a member of  

a work team. 

  
 
 

 
 

 

 
5. Establishes an open and trusting 

atmosphere with clients. 
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Areas of  Performance Excellent Good Average Other N/A 
 
C.  Use of Professional Skills 

  
 
 

 
 

 

 
      1.  Communicates well in writing. 

  
 
 

 
 

 

 
      2.  Communicates well verbally. 

  
 
 

 
 

 

 
6. Listens and follows instructions. 

  
 
 

 
 

 

 
7. Plans activities and the use of  

time effectively. 

  
 
 

 
 

 

 
8. Maintains confidentiality as                          

necessary. 

  
 
 

 
 

 

 
9. Contributes useful ideas and                       

suggestions. 

  
 
 

 
 

 

 
D.  Knowledge Base 

  
 
 

 
 

 

 
1. Has sufficient knowledge of  

health and health-related 
information. 

  
 
 

 
 

 

 
2. Has sufficient knowledge of  

public health planning methods. 

  
 
 

 
 

 

 
3. Has sufficient knowledge of  

health promotion strategies. 

  
 
 

 
 

 

 
4. Has sufficient knowledge of  

health evaluation strategies. 

  
 
 

 
 

 

 
5. Knows how and where to obtain                   

information about health. 

  
 
 

 
 

 

 
6. Knows how and where to acquire                 

resources for use with PH programs. 

  
 
 

 
 

 

 
7. Adheres to ethical standards of                   

practice for public health 
professionals. 

  
 
 

 
 

 

 
Elaborative Comments: _________________________________________________________ 
 
____________________________________________________________________________                                                                                            
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APPENDIX E 

MASTERS OF PUBLIC HEALTH PROGRAM 
IDAHO STATE UNIVERSITY 

 
Evaluation of Internship Site 

 

 
Student name______________________________________     Area of Concentration______________ 
 
Organization_________________________________________________________________________ 
 
Preceptor________________________________________  Dates of Internship____________________ 
 
The MPH Program is interested in receiving formal feedback from you on your internship site.  Please be open and 
honest.  This information will not be shared with your preceptor or other students without your permission (see 
back page).  Attach additional sheets if necessary.  Thank you for providing us with this valuable information. 

 

I.  Orientation 
Poor Fair Good Very 

Good 
Excellent Not 

applicable 

Description of organizational mission and vision 
Introduction to organizational policies and procedures 
Introduction to staff 
Informational meetings with management 
Information on target populations 
Work space, telephone, computer provided 

1 
1 
1 
1 
1 
1 

2 
2 
2 
2 
2 
2 

3 
3 
3 
3 
3 
3 

4 
4 
4 
4 
4 
4 

5 
5 
5 
5 
5 
5 

n.a. 
n.a. 
n.a. 
n.a. 
n.a. 
n.a. 

Comments 
 
 
 
 
 

II.  Preceptor 
Poor Fair Good Very 

Good 
Excellent Not 

applicable 

Supervision 
Regular feedback on progress and learning 
Expertise in your area of concentration 
Openness in sharing values and experiences 
Ability to integrate theory and practice 
Shared contacts within community and profession 
Learning opportunities provided beyond project area 

1 
1 
1 
1 
1 
1 
1 

2 
2 
2 
2 
2 
2 
2 

3 
3 
3 
3 
3 
3 
3 

4 
4 
4 
4 
4 
4 
4 

5 
5 
5 
5 
5 
5 
5 

n.a. 
n.a. 
n.a. 
n.a. 
n.a. 
n.a. 
n.a. 

Comments 
 
 
 
 
 

III.  Supervisor (if other than preceptor)  

               NAME: 

Poor Fair Good Very 
Good 

Excellent Not 
applicable 

Supervision 
Regular feedback on progress and learning 
Expertise in your area of concentration 
Openness in sharing values and experiences 
Ability to integrate theory and practice 

1 
1 
1 
1 
1 

2 
2 
2 
2 
2 

3 
3 
3 
3 
3 

4 
4 
4 
4 
4 

5 
5 
5 
5 
5 

n.a. 
n.a. 
n.a. 
n.a. 
n.a. 
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Shared contacts within community and profession 
Learning opportunities provided beyond project area 

1 
1 

2 
2 

3 
3 

4 
4 

5 
5 

n.a. 
n.a. 

Comments 
 

IV.  Projects 
Strongly 
Disagree 

Disagree Do not 
know 

Agree Strongly 
Agree 

Not 
applicable 

Appropriate to my learning objectives 
Appropriate amount of work for available time 
Able to access resources to complete work 
Able to apply classroom learning 
Opportunities to: 

o take initiative 
o work on a team 
o work with other disciplines 

1 
1 
1 
1 
 

1 
1 
1 

2 
2 
2 
2 
 

2 
2 
2 

3 
3 
3 
3 
 

3 
3 
3 

4 
4 
4 
4 
 

4 
4 
4 

5 
5 
5 
5 
 

5 
5 
5 

n.a. 
n.a. 
n.a. 
n.a. 

 
n.a. 
n.a. 
n.a. 

Comments 
 
 
 
 
 
What made this internship a positive experience? 
 
 
 
 
 
 
What would have improved your internship experience? 
 
 
 
 
 
 
What things about the internship would be helpful for the next intern to know? 
 
 
 
 
 
 
Would you recommend this site be used next year?  Why?  Why not? 
 
 
 
 
 
 
 

Use of This Evaluation 
 I give my permission for the use of this evaluation in the way checked below: 

_____ Available to all students with site information 
_____ Available to students only by request through Field Supervisor 
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_____ Not available to students 
 
Signed: 
 
 
Student_________________________________________________    Date_______________________ 
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APPENDIX F 

MASTERS OF PUBLIC HEALTH PROGRAM 
IDAHO STATE UNIVERSITY 

LIST OF APPROVED INTERNSHIP SITES 
 
Note:  Sites marked with ** require background checks and other preparation.  Please allow 3-6 
weeks for acceptance to these sites before the student begins work. 

Internship Site Contact Person 
Alcohol Rehabilitation Association (ARA)** 
163 East Elva 
Idaho Falls, ID 83402 

Jared Vineyard 
Program Supervisor 
522-6012 or 
 

American Red Cross Of Greater Idaho** 
410 Memorial Drive #204 
Idaho Falls, ID 83402 

Shawn Tolman, Director 
East Idaho District 
243-0517  Cell, or 
Diane Lewis  
243-0519 
 

Area Agency on Aging (Area VI) 
Eastern Idaho Special Services Agency, Inc. 
357 Constitution Way 
Idaho Falls, ID 83405 

Matthew Queen 
522-5370/Ext. 1034 

  
Area Agency on Aging (SEICOG) 
214 E. Center St. 
P.O. Box 6079 
Pocatello, ID 83205 

Judi Robinson 
233-4032/Ext. 17 

 
Aspen Physical Therapy     
1800 Garrett Way, 19A    
Pocatello, ID 83201 
 
Bannock Youth Foundation 
620 West Fremont 
Pocatello, ID 83204 
 
Babysteps Program 
403 N. Hayes 

 
Bart McDonald 
233-1064 
 
 
Suzanne Hughes, LPC 
Independent Living Coord. 
234-2244 
 
Candace Camper 
234-1122, Ext 15 

  
Bingham County** 
7th Judicial Drug County 
Blackfoot, ID 83221 

Liberty Fairchild 
Treatment Superviser 
705-6042 
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Internship Site Contact Person 
Bingham Memorial Hospital 
Education Center 
315 W. Idaho Street 
Blackfoot, ID 83221 
 

Dixie Erickson 
Education Director 
785-3820 

Cedar Health Center 
(Mental Health) 
427 N. Arthur 
Pocatello, ID 83204 
 

Jennifer Higbee 
233-2998 

Creekside Home Health and Hospice 
1246 Yellowstone, Ste C-5 
Pocatello, Idaho 83201 
 

Terri Campbell 
637-1100 

Eastern Idaho Regional Medical Center** 
1904 Jennie Lee Drive 
Idaho Falls, ID 83404 
 

Marian Twitchwell 
529-6700 

EXCEL Weight Loss Solutions 
611 Wilson St., Suite 8 
(Behind Gart Sports) 
Pocatello, ID 83201 
 

Karen Donaldson 
233-0593 

Family Services Alliance 
355 S. Arthur Ave 
Pocatello, ID 83204 
 

Sarah A. Leeds 
Executive Director 
232-8035 

Fitness, Inc. 
1800 Garrett Way, 119A 
Pocatello, ID 83201 
 

Bill Davis 
233-3770 

Fort Hall Recreation Dept. 
Timbee Hall 
Fort Hall, Idaho 83208 
 

Mike Sakelaris 
478-3770 
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Internship Site Contact  Person 
Head Start 
330 Oakwood Drive (old Lincoln Elem. School) 
Pocatello, ID 83204 

Sherry Dieter, Health Manager 
233-6606 – Office 
251-2304 – Cell 
 

Health West, Inc. 
845 West Center, Suite 202 
Pocatello, ID 83204 

Erica Malouf 
Health Education 
232-7862, Ext 109 
 

Idaho Power 
301 E Benton 
Pocatello, ID 83201 

Safety/Injury Prevention Dept. 
388-2200 
 
 
 

Idaho Probation & Parole, District 6** 
1135 Yellowstone Ave. 
Pocatello, ID 83201 

John Warner 
237-9194, Ext 234; 243-1310 
 
 

INL** 
P.O. Box 1625 
Idaho Falls, ID 83403 

Sharon Chivers  
526-0259; or 
Evan Thomas 
Health Promotion 
526-6929 
 

ISU Center for New Directions 
Roy F. Christensen (RFC) Building 
Mail Stop 8380 
College of Technology 
Pocatello, ID 83209 
 

Marlene Darling 
282-6076 
 
 
 
 

ISU CW Hog Handicapped Outdoor Group 
Mail Stop 8128 
PSU Basement 

Bob Ellis 
282-3912 
 
 

ISU Genesis Project 
Student Health Center 
Mail Stop 8016 
Pocatello, ID 83209 

Dylan Stone 
282-5312 
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Internship Site Contact Person 
ISU Janet C. Anderson Women’s & Men’s Center 
Gravely Hall 117 
Mail Stop 8141 
Pocatello, ID 83209 

Fall Semester Only 
Kim Talbot 
Project Hope Advocacy 
282-5180 
 

ISU Weight and Conditioning Facility 
Idaho Orthopedic and Sports Clinic 
560 Memorial Drive 
Pocatello, ID 83209 

Mark Campbell 
282-3035 
 
 
 

ISU Wellness Center 
Reed Gym 205A 
Mail Stop 8109 
Pocatello, ID 83209 

Lisa Salazar 
282-2117 
 
 
 

Madison Memorial Hospital** 
450 East Main Street 
Rexburg, ID 8344-0311 

Kim Abbeglin, Intern Dir. 
356-3691, ext. 5700 
359-6459 for direct line 
 

MK Place 
735 Main Street 
Pocatello, ID 83201 

Cindy Hansen 
Program Director 
251-1787 
 

Pocatello Family Medicine 
465 Memorial Drive 
Pocatello, ID 83209 

Laura Southworth 
282-4896 
 
 

Portneuf Medical Center** 
777 Hospital Way 
Pocatello, ID 83201 

Misty Foltz 
Community Health Ed. 
239-2437 (East Campus, Annex 
D) 
 
Monica White 
Portneuf Health Care 
Foundation 
239-2009 (East Campus, Annex 
A) 
 
Brad Huerta 
Planning and Outreach Svc 
239-2015 (East Campus, Annex 
A) 
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Internship Site Contact 
Portneuf Medical Center**,  continued Gail Mikesell 

Education Department 
239-2436 
East Campus, Annex D 
 
Christa Madsen, Dir. 
Marketing and Community 
Relations 
239-2007  
East Campus 
 
Janet Duncan, Long-Term Care 
239-1860 East Campus 
 

Public Hospital Cooperative 
651 Memorial Drive 
Pocatello, ID 83201 
Physical location: 1151 Hospital Way, Bldg B 

Jon Smith 
239-2384 
 
 
 

Road to Recovery  
600 East Oak 
Pocatello, ID 83201 

Liz Lovell 
Executive Director 
233-9135 

  
Rocky Mountain Diabetes & Osteoporosis Center 
2220 E. 25 Street 
Idaho Falls, ID 83404 

Becky T. Sulik, RD, LD, CDE 
Metabolic Clinic Director 
523-1122, ext. 30 
 

South Central District Health Department** 
1020 Washington St. N 
Twin Falls, ID 83301 

Maggi Machala, Rn, MPH 
734-5900, ext. 284 

 
Internship Site Contact Person 
Southeastern District Health 
Department** 

 

District #6 
1901 Alvin Ricken Drive 
Pocatello, ID 83201 

Maggie Mann 
Health Promotion 
239-5258 
 
Kathy Pfaff, Home Health 
239-5240 
 
Candee Cooper, Environmental 
239-5274 
 
Jeff Doerr, Epidemiologist 
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478-6321 
 
Cindy Holly-Rausch, WIC 
239-5260 
 

Southeastern District Health Department** 
District #7 
254 E Street 
Idaho Falls, 83403 

Marilyn Anderson 
522-0310; or 
 
Hilary Coyne, WIC 
522-3823, ext. 238 
 

Southwestern District Health Department** 
920 Main Street 
Caldwell, ID 83605 
 
World Gym 
1435 N. Main Street 
Pocatello, ID 83204 

Mitch Keister 
(208) 455-5321 
 
 
Paige Cameron 
234-4177 

 
 
 
Update 6/30/09  


